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The University of Dayton News Release 
WW II DID NOT LEAD TO 
HIGHER PAYING JOBS FOR WOMEN 
Nov. 12, 1991 
Contact: Dick Kubik 
DAYTON, Ohio -- Contrary to popular belief, World War II did 
not open up higher-paying jobs for American women who replaced 
men 1n the nation's manufacturing sector. 
A University of Dayton historian who is a specialist in the 
field says that after the war, women were forced back into either 
lower-paying clerical jobs or into roles as homemakers and 
mothers. 
"After the war, Rosie the Riveter's job as a highly paid 
manufacturing employee was given to the returning armed forces 
veterans, and Rosie went back to her pre-war job as a secretary 
or clerk," says Deborah A. Hirshfield, assistant professor of 
history at UD. 
As the nation observes the 50th ann1versary of its entry 
into World War II on Dec. 7, 1941, most historians now feel that 
the war was not a watershed in women's history, says Hirshfield. 
"Practically all of the surveys taken show that women who 
worked in defense industries during the war said they wanted to 
stay in those jobs after the war," Hirshfield says. 
-more-
OFFICE OF PUBLIC RELATIONS 
300 College Park Dayton, Ohio 45469-1679 (513) 229-3241 FAX: (513) 229-3063 
World War II Women: Page 2 
But after the war ended, there weren't enough of those jobs 
available, at least not for women. Women like Rosie the Riveter 
thus had only two choices: go back to their old, lower-paying 
jobs or go back into the home. 
"It wasn't the post-war ideology that glorified women as 
w1ves and mothers, each with three or four children, that took 
women out of the manufacturing workplace. It was economics," 
says Hirshfield. 
Hirshfield, who earned a doctorate at the University of 
California at Irvine, did her doctoral dissertation on women 
workers in World War II shipyards, and she has published several 
papers on the subject. 
The war did help some minority groups to move into better-
paying manufacturing jobs, Hirshfield says, but not women. 
Sex segregation in the workplace still applies, Hirshfield 
observes, but now it centers on the service sector as the 
nation's manufacturing sector declines and employs fewer workers. 
"Rosie the Riveter did a fine job during World War II," she 
adds, "but she didn't really gain much in an economic sense." 
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